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Purpose: 

 

The purpose of this Child Protection Policy is to provide a safe and secure environment for all 

children associated with Modern Baby Nursery School Samiti. The policy outlines the school’s 

commitment to safeguarding children from abuse, neglect, exploitation, and any form of harm. It 

provides guidelines for identifying, reporting, and responding to child protection concerns. 

 

 1. Scope: 

 

This policy applies to all employees, volunteers, students, parents, contractors, and visitors of 

Modern Baby Nursery School Samiti, regardless of their role or involvement with the school. 

 

 2. Objectives: 

 

 To protect children from abuse, harm, neglect, and exploitation. 

 To create a safe, supportive, and nurturing environment for all children. 

 To establish clear procedures for identifying, reporting, and responding to child protection 

concerns. 

 To ensure that all staff members are aware of their responsibilities in relation to child protection. 

 

 3. Definition of Child Abuse: 

 

Child abuse refers to any form of physical, emotional, sexual, or psychological mistreatment or 

neglect that causes harm or potential harm to a child's health, development, or dignity. Types of 

abuse include: 

 

 Physical Abuse: Inflicting physical injury on a child by hitting, shaking, burning, or any other form 

of physical force. 

 Emotional Abuse: Behavior that harms a child’s emotional development or sense of selfworth, such 

as constant criticism, threats, or rejection. 

 Sexual Abuse: Any form of sexual contact or behavior with a child, including exploitation, 

molestation, or exposure to inappropriate material. 

 Neglect: The failure to provide for a child’s basic needs, including food, shelter, medical care, 

education, and supervision. 

 



 

 

 

 4. Policy Statement: 

 

 Modern Baby Nursery School Samiti is committed to the safety, welfare, and wellbeing of all 

children in its care. 

 The organization will not tolerate any form of abuse or neglect of children. 

 Any individual found guilty of child abuse will face disciplinary action, up to and including 

termination of employment, expulsion, or legal action. 

 

 5. Responsibilities: 

 

5.1 School Management Responsibilities: 

 

 Ensure that all staff members, volunteers, and associated individuals are aware of and understand 

this policy. 

 Provide training on child protection to all staff, volunteers, and relevant stakeholders. 

 Establish a Child Protection Committee (CPC) to handle child protection concerns and complaints. 

 Ensure that all allegations of abuse are taken seriously, investigated promptly, and handled 

confidentially. 

 

5.2 Employee and Staff Responsibilities: 

 

 Treat all children with respect and dignity. 

 Maintain a childfriendly environment that fosters trust, inclusion, and safety. 

 Report any concerns or suspicions of child abuse or neglect to the designated Child Protection 

Officer or a member of the CPC. 

 Cooperate fully in any investigation related to child protection. 

 

 6. Child Protection Committee (CPC): 

 

6.1 Composition: 

 

 The CPC will consist of: 

   A Chairperson (a senior staff member with expertise in child protection). 

   At least two members from the teaching or administrative staff. 

   A representative from the ParentTeacher Association (PTA). 

   At least 50% of the members of the CPC will be women. 

 

6.2 Responsibilities of the CPC: 

 



 

 Monitor and review the implementation of the Child Protection Policy. 

 Handle all child protection complaints and concerns raised by staff, students, or parents. 

 Ensure a fair, confidential, and timely investigation of complaints. 

 Provide support and counseling to affected children and their families. 

 

 7. Reporting Procedures: 

 

7.1 How to Report: 

 

 Any staff member, volunteer, student, or parent who suspects or becomes aware of child abuse 

must report it immediately to the Child Protection Officer or any member of the CPC. 

 Reports can be made verbally or in writing. A written report should include details such as the 

child’s name, age, nature of the concern, and any observations or statements made by the child. 

 

7.2 Confidentiality: 

 

 All reports of abuse will be treated with strict confidentiality to protect the privacy and rights of all 

parties involved. 

 Information will be shared only with those directly involved in handling the complaint or as 

required by law. 

 

 8. Responding to Reports: 

 

8.1 Initial Response: 

 

 The CPC will conduct a preliminary assessment of the complaint to determine its validity and 

seriousness. 

 If the complaint is deemed valid, the CPC will initiate a formal investigation within 48 hours. 

 

8.2 Investigation Process: 

 

 The investigation will be conducted in a fair, unbiased, and confidential manner. 

 The child will be interviewed in a safe, comfortable setting, and their rights and dignity will be 

respected at all times. 

 Both the accused and witnesses will have an opportunity to present their statements and evidence. 

 

8.3 Findings and Actions: 

 

 The CPC will prepare a report with its findings and recommendations within 15 days of receiving 

the complaint. 



 

 If abuse is confirmed, appropriate disciplinary action will be taken against the perpetrator, which 

may include suspension, termination, or reporting to law enforcement authorities. 

 

 

 

 

 

 9. Prevention and Awareness: 

 

9.1 Training and Education: 

 

 Regular training sessions will be conducted for all staff, volunteers, and stakeholders on child 

protection, recognizing signs of abuse, and reporting procedures. 

 Ageappropriate awareness programs will be organized for students to help them understand their 

rights, identify unsafe situations, and know how to seek help. 

 

9.2 Safe Recruitment Practices: 

 

 All prospective employees and volunteers will undergo a thorough background check, including 

criminal record verification and reference checks. 

 Interviews will include questions related to child protection and safeguarding. 

 

 10. Code of Conduct: 

 

 All employees and volunteers must adhere to the Code of Conduct, which outlines acceptable and 

unacceptable behavior when interacting with children. 

 Prohibited behaviors include but are not limited to: 

   Using abusive or derogatory language toward children. 

   Engaging in any form of inappropriate physical contact. 

   Sharing personal contact information or engaging in personal relationships with children outside 

of professional boundaries. 

   Posting or sharing photos or information about children without explicit consent. 

 

 11. Support for Affected Children: 

 

 Children affected by abuse or neglect will be provided with appropriate support, including 

counseling, medical assistance, and any other necessary intervention. 

 The school will work closely with parents, guardians, and external agencies to ensure the child's 

wellbeing and recovery. 

 

 12. Review and Amendment: 



 

 

 This policy will be reviewed annually by the Child Protection Committee to ensure its effectiveness 

and compliance with applicable laws and best practices. 

 Amendments may be made as necessary to address new challenges, risks, or changes in the law. 

 

  

 

 

 

13. Grievance Redressal: 

 

 Any individual who believes that their concerns regarding child protection have not been 

appropriately addressed may escalate the matter to the school management or an external agency, 

such as a child protection organization or the police. 

 

 

 


